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People have been the most important capital of CLAAS for more than 100 years.
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Hubert Nadolle from Münster was the first apprentice 
at Gebr. Claas, a company that was founded in 1913. 
While August, Bernhard, and Franz had to service in 
the war, Franz Claas senior took over responsibility for 
training the 15-year-old Nadolle at the family farm in 
Clarholz-Heerde. 

After the brothers returned from the war, the 
company moved to Harsewinkel. The number 
of employees expanded from four to ten – the 
largest relative growth (150%) in the history of 
the company. 

Wilhelm Tophinke became 
the first plant employee to be 
sent abroad. He went to the 
Netherlands for CLAAS.

First mention of a REFA 
training course being 
carried out for employ-
ees. It’s about shaping 
work and organizing 
the company.The first HR manual for management 

contains principles of cooperation, 
details about labor conditions, salary, 
working time, promotions of staff, 
and general guidelines. 

First appearance at the 
German Graduate Conference, 
one of Germany’s biggest 
career fairs.

Award of the first scholarships by 
the CLAAS Stiftung, which supports  
students of agricultural technology 
and related areas. 

Launch of the first CLAAS career site. 

Takeover of Renault’s tractor division. 
The number of employees expanded from 
6,144 to 8,391 – the largest absolute 
growth in the history of the company.

The first five masters take part in the 
master trainee program.

CLAAS becomes a pioneer in the work-study 
program and, in addition to Nixdorf in Paderborn, 
is the only company in North Rhine-Westphalia 
to take advantage of a work-study offer by the 
Stuttgart Professional Academy. 

CLAAS is represented at the 
German-Russian career market, 
the first cross-border careers fair.

1924



Key human resources data

Company key data as per IFRS

In millions of euros 2013 2012 Change in %

Profit and loss account/result

Sales revenue 3,824.6 3,435.6 11.3 

EBITDA 412.8 426.1 - 3.1 

EBIT 327.0 347.6 - 5.9 

Result before income taxes 295.3 315.6 - 6.4 

Company annual surplus 212.3 232.7 - 8.8 

Research and development costs* 198.0 181.2 9.2 

Free cashflow 82.1 - 84.2 –

Balance of accounts

Proprietary capital 1,251.1 1,094.8 14.3 

Fixed investments 172.4 163.1 5.7 

Balance sheet total 2,904.2 2,620.4 10.8 

Employees

Employees on cut-off date 9,697 9,077 6.8

Personnel costs 594.0 548.1 8.4 

*Before activation of development costs and depreciation thereof.

Age structure of CLAAS Group
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Most frequent trained occupations 

CLAAS Germany

Development of personnel costs at CLAAS group

in millions ¤

Number of employees 

geographically

 Industrial mechanic
 Industrial clerk
 Mechanical engineer
 Bachelor of Arts (BA) in industry
 Parts finisher
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31

14

14

30

GY Personnel costs

2007 472.5

2008 514.9

2009 522.8

2010 489.0

2011 540.4

2012 542.6

2013 594.0
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Development of employee numbers

CLAAS Group

GY Germany Abroad Overall

2008 5,189 3,911 9,100

2009 5,308 4,159 9,467

2010 5,009 3,959 8,968

2011 4,956 4,104 9,060

2012 4,660 4,417 9,077

2013 4,971 4,726 9,697

Harsewinkel 3,225

NRW 4,031

Germany 4,971

Western Europe, without Germany 3,089

Central/Eastern Europe 991

Outside Europe 646

Abroad 4,726

Overall 9,697

France 2,552

Hungary 610

United Kingdom 409

India 337

Russia 314

USA 267

Italy 74

Poland 54

Spain 39

Argentina 26

China 16

Denmark 15

Ukraine 13

Business year

Millions of euros

Additionally, from Feb. 2014, CLAAS Jinyee Agricultural Machinery 
(Shandong) Co. Ltd. 1,196 employees



“Hearts and minds.”
Dear readers,

You know CLAAS as a harvesting specialist whose agricul-
ture machines pick the fruits of the field, press grass and hay 
into bales, or plow arable land. Since our company brought 
Europe’s first combine harvester onto the market in 1936, 
CLAAS has been a leader in grain and feed harvesting tech-
nology. Our combine harvesters, balers, chippers, rotary 
tedders, and tractors in our CLAAS seed green.

Our innovative technology and the high quality of our 
products are what keeps us at the top of the market. But the 
real secrets to our success are the people who have made 
CLAAS what it is. We would like to introduce some of them 
to represent all employees in this personnel report. Get to 
know some tenured and young talents from our locations 
around the world – from production, development, sales, 
and administration. People who consider themselves dyed-
in-the-wool CLAAS people and have one main thing in com-
mon: pronounced loyalty to their employer.

All of them will give you an insight into their work at 
CLAAS. Their stories show that they put their hearts and 
minds into their jobs and make a valuable contribution to the 

success of our business. We will introduce you to young 
people who are undergoing training, work-study programs, 
or an international trainee program. They will make sure that 
CLAAS is the same tomorrow as it is today: an independent 
family company that has grown through its own strength 
and know-how and can look back at more than 100 years of 
continuity and progress.

In order to assure our employees’ skills and abilities in 
the long term, we are investing in their development. We de-
ploy them at international locations, strengthen their leader-
ship qualities, offer them targeted continued education pro-
grams, performance-related compensation systems and an 
attractive program of employee participation in the compa-
ny’s economic success. Everyone at CLAAS receives the 
opportunity to make the best of his or her career. An offer 
that people are happy to take advantage off, as you will read 
on the following pages. I would like to wish you happy 
reading.

Yours sincerely,

Cathrina Claas-Mühlhäuser,  

Chairman of the Supervisory 

Board and Deputy Chairman of 

the Shareholders’ Committee.
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W/hen Tobias Lienkamp (21) started his training as  
/an industrial mechanic at CLAAS in Harsewinkel,  
/he had no idea that he would also learn how to 

make an award-winning video. But then, together with nine 
other commercial and technical trainees, he entered Germa-
ny’s national foreign-language competition run by the Center 
for Promoting Giftedness.

Around 100 teams of trainees from different companies 
around Germany enter the “Career Team” category of the 
competition each year. The task is to produce a career-re-
lated short film or audiobook in at least one foreign lan-
guage. The film made by Lienkamp and his colleagues, who 
are being trained as industrial mechanics and industrial 
clerks, had the title 100 years of CLAAS connecting people 
and took first place in the competition.

The prize money was supplemented by company man-
agement in order to allow the ten trainees to visit a CLAAS 
location outside Germany. Lienkamp is already looking for-
ward to the visit: “The film project showed me how import-
ant it is to learn foreign languages. Now I’m really looking 
forward to using my language skills on our trip and being 
able to communicate with the trainees we visit.”

New experiences at 45° C

Jan Jostkleigrewe (23) was also able to using his foreign lan-
guage skills during his work-study program in information 
management as he spent five months of his three-year train-
ing in Chandigarh, India. His job was to implement a trans-
action in the SAP system to create financial reports more 
simply. “Thanks to the support of my Indian colleagues I was 
able to quickly get to know their systems and the structure 
of CLAAS India,” explains Jostkleigrewe. “And in the training 
sessions that I held for colleagues there, I frequently got 
talking to representatives of other departments, which gave 
me a better understanding of how the people work there.”
The work-study student used the weekends to get to know 
the country and its people. For instance, he visited the 
Golden Temple in Amritsar, the most holy place in Sikhism, 
along with thousands of pilgrims. “My trips taught me a lot 
about Indian culture. Even a ride in a motorized rickshaw 
through Indian traffic is an adventure.”

 Time spent abroad is part of training  CLAAS needs qualified staff in order 

to be assured continuous improvement to harvests through innovative technology. 

To guarantee this, the company trains young people. They can undergo commercial 

training, technical training, or a work-study program at CLAAS. As a global manufac-

turer of agricultural technology, the company ensures that its next generation exceeds 

boundaries from the very beginning.

Tobias Lienkamp and Mariia Stohniienko are not only 

successful in their trained professions at CLAAS, their good 

foreign language skills and acting abilities also won their 

trainee film, “100 Years of CLAAS connecting people”, first prize 

in Germany’s national foreign-language competition.

CLAAS without bordersCLAAS without borders

   “Life-long learning
is the key to a successful career.”

Mariia Stohniienko appreciates the close link between 

theory and practice. CLAAS offers her perspectives 

and opportunities for development.

Tinkering, constructing, repairing – 

all part of an exciting day’s work as 

a technical trainee at CLAAS.

54



Jostkleigrewe isn’t likely to forget his semester abroad in 
India anytime soon. “Even if the food is spicy, the culture is 
unfamiliar, and 45 °C is very hot, you definitely should take 
advantage of an opportunity like that,” he says. “The close 
cooperation led to some real friendships with Indian col-
leagues. One of them even asked me to be the best man at 
his wedding.” So it wasn’t long before the young man was 
off to India again. And that surely wasn’t the last time.

To Germany for training 

Of course, German can also be a foreign language. If, for ex-
ample, you come from Ukraine, like Mariia Stohniienko (21), 
who is training to be an industrial clerk at CLAAS. But she is 
happy to face this challenge. “Unfortunately, there is no op-
portunity in Ukraine to do a professional training that com-
bines career practice in a company with theory in a voca-
tional school,” she explains. That is why she decided to 
come to Germany for training. And why did she choose 
CLAAS? “Because it is a global company with an outstand-
ing company structure,” explains Stohniienko. “CLAAS of-
fers me a lot of opportunities to develop both in my special-
ization and in my career.” 

Foreign language skills go without saying for the Ukrainian, 
who says that she would like to work, think, and live interna-
tionally. She learned German in her home country, but only 
started three months before she came to Germany – she 
continues to learn every day. “Learning a language is a con-
stant process,” explains Stohniienko. “You learn something 
new every day and there is always room for improvement. 
But it’s not only with foreign languages that it is important to 
improve constantly even if you have reached a certain level. 
Life-long learning in all fields is the key to a successful 
career.”

MINT trained occupations
CLAAS is also very interested in young people with 
a passion for technology. That is why the company 
supports the MINT (Mathematics, Information tech-
nology, Natural science, Technology) initiative, 
which was launched by German companies in order 
to let school students know about the professions 
available in this area. The aim is to expand and im-
prove education in MINT subjects. CLAAS, for ex-
ample, is a partner of Germany’s National Pact for 
Women in MINT Professions. CLAAS also partici-
pates in the “Girls’ Day” and “MINTrelation” projects 
to promote a new generation of women in technical 
professions. The company also suppor ts the 
“Starke Typen” campaign to strengthen the image 
of agricultural engineering and make it more attrac-
tive to the next generation of trainees.

During his five-month stay in “Incredible India”, as the 

tourism ads call it, Jan Jostkleigrewe made friends with one 

of his colleagues. He was best man at his colleague’s wedding, 

and a wedding in India usually last several days.

A lot of work goes into it
Numerous specialists are involved in the development of CLAAS products. 
A lot of clever minds are busy bringing in the harvest. For example: LEXION 780.

100 development engineers

LEXION 780
CLAAS 
combine harvester

70,000 hours 3,900 m of cables

53,896 individual 
components

15 crops

CLAAS without borders6



  As part of the first “Day of Training”, 
visitors were able to get to know the new 

technical training center in Bad Saulgau in 
the southwestern state of Baden-Württem-

berg. The educational center is equipped 
with machines of the latest technical gen-
erations. “Investing in training is always a 

high priority for us,” says Carolin Jetter, 
training manager for the areas of Commer-

cial Training and Work-Study Programs.

Training 
day

Small but beautiful
  Thierry Marchetti, team leader at Usines CLAAS in 

France, is constantly surrounded by combine harvesters, 
chippers, balers, and rotary tedders. He collects CLAAS 
miniatures. It all started with a MEGA 218 combine har-
vester that he received from his father-in-law. Next came 
the ROLLANT 66, a round baler. He attended swap-meets 
and visited toy stores; later he used the Internet to find min-
iatures. He now has more than 80 mini agricultural ma-
chines, and his collection is growing all the time.

Cuddling up 
to CLAAS

International Campus
  Old hands and young minds together expand their 

horizons as part of the new “CLAAS International Campus” 
personnel development program. The modular program 
gives employees from different countries and companies a 
better understanding of their role with regard to the success 
of the overall group. The aim is the strengthening of interna-
tional networks and an improved exchange of knowledge. 
Other aspects are the growth of personal and intercultural 
skills as well as the development of innovative ideas that can 
be used to secure the future of CLAAS. These last items 
were presented to company management by enthusiastic 
CLAAS people and discussed together.

  Every newborn whose mother or 
father works at CLAAS traditionally receives 
a seed-green cuddly toy cow. In 2012, in 
Germany alone, CLAAS dispatched 105 of 
these cow-dly companions – so who’s to 
say we’re suffering from a shortage of 
qualified personnel?

  CLAAS has worked for many decades with third-
level institutions in order to remain at the top of its game, 
and not just where research and development are con-
cerned. An international network of theory and practice 
has thus been established. Furthermore, CLAAS also 
supported scientific third-level symposia around the 
world as part of its company centennial celebrations in 
2013. Together with experts and management, stu-
dents, such as those at Osnabrück University of Applied 
Sciences, discussed major trends in agriculture.

CLAAS symposia

  Originally he wanted to become a forest ranger. But in so-
cialist Hungary of the 1960s, one couldn’t choose one’s profes-

sion freely. For this reason, Imre Pozderka entered training to 
become a metalworker at the agricultural machinery factory in 

Törökszentmiklós. After a successful journeyman’s examination, 
he was retained by the factory and deployed in mowing ma-
chine production. From 1978, the plant started cooperating 

with CLAAS, and Imre Pozderka started assembling modern 
mowing machines. In 1997, his factory became part of the 

CLAAS Group. A lot has changed since 1968, but Pozderka 
has stayed. He has since celebrated 45 years with the factory.

45 years of CLAAS
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T|oday, 15 agricultural students are visiting CLAAS.  
|They want to get an impression of the company  
|whose products many of them already know from 

practical experience. CLAAS could also be an attractive em-
ployer for them once they have their master’s degree, which 
should be very soon. Heinrich Pieper guides the young peo-
ple along the three assembly lines and shows them how the 
combine harvesters are built. He knows the main plant like 
the back of his hand; it has been like a second home to him 
for more than 30 years. That didn’t change when he retired. 
As one of 15 representatives of Central Customer Care, he 
regularly guides groups of visitors through the enormous 
halls of the plant.

“As an old CLAAS person, I’m happy to be able to keep 
up contact with my company in this way,” says Pieper. “We 
all have green blood flowing through our veins, and it’s very 
difficult to imagine after saying adieu.” The passionate mo-
torcyclist is particularly happy to be able to stay up to date 
with CLAAS innovations in this way. “I always learn some-
thing on every guided tour – not just from my colleagues, but 
also from the visitors,” he explains.

He considers his commitment to  
be a matter of honor 

Pieper started his career at CLAAS in 1982. “I came from an 
agricultural background, but decided to study mechanical 
engineering.” He cut his teeth in the automobile parts supply 
industry, where he worked in quality planning. “Then I read 
in the Frankfurter Allgemeine Zeitung that CLAAS had a sim-
ilar position available. I saw my chance and seized it, be-
cause my medium-term plan was to move into the produc-
tion line,” the engineer recalls. He came on board in 
Harsewinkel – and has remained true to the company ever 
since. Soon after he joined, he became the plant superinten-
dant’s right-hand man, and in 1991 he assumed that posi-
tion himself. In 2003, he and his team made a significant 
contribution to upgrading the production lines for combine 
harvesters, chippers, components, and modules in Harsew-
inkel to the state of the art. His eyes light up when he tells 
the students about how the switch-over to just-in-time  
manufacturing took place while production was still running. 
“It was like open-heart surgery,” Pieper recalls proudly.

 His passion has not diminished  It’s been a good twenty-five years since Heinrich 

Pieper started having a say in the fortunes of CLAAS at the company’s headquarters in 

Harsewinkel. In 2006, he started a new chapter in his life: semi-retirement. But, even after the 

day when he started drawing his pension, the 66-year-old has remained part of the company. 

Semi-retirement
In accordance with collective bargaining agree-
ments, CLAAS offers employees over the age of 57 
the option of semi-retirement. Generally, a block 
model is agreed, according to which working hours 
are halved for the remaining time until the pension is 
paid. In practice, it means that an employee works 
full time for the first half of the remaining time until 
the pension is paid, and then is excused from work 
entirely for the second half. During the entire dura-
tion of semi-retirement, the employee receives be-
tween 85 and 89 percent of his or her current full-
t ime net salary, but is not entit led to special 
payments such as vacation pay or Christmas bo-
nuses. Pension contr ibutions are reduced to  
95 percent of the full-time level throughout the pe-
riod. Semi-retirement offers employees a lot more 
time for family, hobbies, and traveling, even before 
their retirement begins. Since the semi-retirement 
model was introduced in 2000, more than 600 em-
ployees have accepted the offer from CLAAS.

The fact that CLAAS engages its former employees to give 
potential customers and interested citizens a look at agricul-
tural machinery production is part of its concept of being a 
traditional family company. “We don’t just have the knowl-
edge, we also have the time, and we are happy to take the 
time for our visitors. Nobody does this job to top up his pen-
sion; it’s a privilege to be able to show people our world. Be-
cause, at CLAAS, we are all one big family.”

The future holders of a master’s degree in agricultural 
science follow Pieper through the combine harvester pro-
duction area with alert gazes. The engineer has a lot of fun 
answering the technical questions posed by the young men 
and women. He explains to them, for example, that, where 
possible, each part should only be touched once. “The parts 
are delivered just in time, are taken from the container, and 
processed straight away. That avoids unnecessary work 
and means that we don’t need to worry about inefficient 
storage.” 

Depending on the order volume, between 20 and 40 
combine harvesters are built each day at CLAAS. Fre-
quently, the CLAAS employees have interested visitors peer-
ing over their shoulders as they work. For six years, visitors 
have been guided by Heinrich Pieper, who went into 
semi-retirement six months after his 60th birthday. “We 
show a wide spectrum of visitors around our plant, from 
countrywomen to contractors,” says Pieper. He remembers 
with particular enjoyment the guest who was about to buy 
machinery from the competition. At the end of the day, he 
signed a purchase contract with CLAAS.

to be able to show people our world.”

 “It’s a privilege

Heinrich Pieper guides visitors with pride and 

enthusiasm through the CLAAS production halls, 

and he knows them like the back of his hand.

The engineer accom-

panies a wide spec-

trum of visitors through 

the CLAAS plant. 
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Sometimes life takes some exciting turns. As assistant manager, 
I am responsible for production material procurement at CLAAS 
in Krasnodar. Originally, in 2004, I was hired by CLAAS as a Rus-
sian teacher for the CFO – I was in my ninth semester and about 
to finish my degree. The CFO had come from Harsewinkel to 
manage the construction of the plant in Krasnodar. I ended up 
doing more than teach the language: Soon I was helping to plan 
events and celebrations. When the position of office manager for 
the new plant became available in 2005, I didn’t have to think 
about it for long. The interview went great, and I got the job. 

I soon started getting used to local procurement processes. 
On December 1st, 2006, I started my job as the assistant to the 
project manager, which is when I started dealing with this topic. 
In the remaining time I pursued a degree in finances at Kuban 
University, which I finished in June 2009. 

A year before, I had already started working in Purchasing at 
CLAAS in Krasnodar. My language skills, my experience in pro-
curement, and my good contacts with suppliers qualified me for 
this area. Two years later, I assumed the position of assistant 
manager for strategic procurement. 

I like it when there’s plenty to do and I have a new challenge 
before me every day. Today I might be looking after the produc-
tion audit on a supplier’s premises, tomorrow with calculation of 
tires. CLAAS is the only company that I have so far been em-
ployed with and I wouldn’t have it any other way.

“CLAAS is the only 
company that I have so 
far been employed with.”

01
Career

A lot of roads lead to CLAAS

Name: Julia Sukhareva

Age: 30 years

At CLAAS since: 2004

Location: CLAAS Krasnodar

 

Training: 

Romance languages, 

German, Finances

First job at CLAAS: 

Russian teacher

Hobbies: 

German and English literature, 

psychology

What I believe in: 

“Choose a job you love, and 

you will never have to work a 

day in your life” (Confucius)

 About 11,000 individual personalities  Without its employees, CLAAS would not have 

become what it is today: one of the world’s leading manufacturers of agricultural technology. 

Every member of the global CLAAS family brings his or her own ideas and experience to 

the company. Some come to CLAAS via a few other stops, while others come straight from 

university. Their stories are as individual as the people at CLAAS themselves. We’re going to 

introduce you to three of them here. 

13Careers at CLAAS



Name: Ingo Ordel

Age: 39 years

At CLAAS since: 2003

Location: CLAAS Weser Ems

 

Training: 

Agricultural technology

First job at CLAAS: 

plant representative

Hobbies: 

family and work

What I believe in: 

the success of CLAAS Weser Ems

When I was a little boy, I often visited my father after school. He 
worked at the agricultural machine dealer August Bruns. Armed 
with a hexagon wrench, I would help him work. I was really able 
to work when I was 16, had my tractor driver’s license, and was 
able to drive the big machines to customers.

After finishing school, I started an apprenticeship to become 
an agricultural machine mechanic; I was able to accelerate the 
apprenticeship and was ready within two-and-a-half years. I then 
started studying agricultural technology at Cologne University of 
Applied Sciences, after which I worked as a journeyman for al-
most a year. 

Two of my internships during my degree were at John Deere, 
where I also wrote my dissertation. After my degree, I joined John 
Deere as a trainee in March 2000. Soon I was working as a trac-
tor trainer, was holding training sessions, and was accompanying 
a product launch in Spain. 

Out of love for my home in northern Germany, I moved to the 
agricultural machine dealer Rebo in 2002, for which I opened up 
the districts of Diepholz and Nienburg as new sales areas and set 
up a network of sub-dealers. A year later, I joined CLAAS as a 
plant representative for tractors – I was the company’s “first 
dealer” in Lower Saxony.

From 2005 to 2012, I worked as the XERION product man-
ager, before I then became sales manager for the northern area 
in October 2012. Since January 1st, 2014, I am opening up new 
sales paths as managing director of the newly founded CLAAS 
Weser Ems GmbH. At CLAAS, I have often had the opportunity 
to shape developments actively. And I was happy to take advan-
tage of it. That’s why I feel very connected to the company and 
love my job.

“At CLAAS, I have often 
had the opportunity to shape 
developments actively.”
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Name: Adam Haworth

Age: 35 years

At CLAAS since: 2002

Location: CLAAS Omaha

 

Training: 

Industrial technology

First job at CLAAS: 

Test technician

Hobbies: 

spending time with my 

family, competitive shooting, 

and anything outdoors

What I believe in: 

work hard and be 

proud of what you do

As the son of a farmer from Iowa, the heart of the “corn belt”, my 
career in agriculture technology was almost predestined. Our 
farm produced corn and soybeans and we raised hogs as well as 
pure bred Angus cows. Realizing my love for agricultural equip-
ment, I enrolled at lowa State University and studied Industrial 
Technology with an emphasis in Manufacturing. During the sum-
mers I worked for a custom harvester where my passion for the 
Ag industry was confirmed.

During college I was awarded an internship with CLAAS of 
America in Omaha. After finishing school in 2002, I was hired by 
CLAAS Omaha for a test technician position. As a test technician 
I conducted LEXION durability testing and header testing on 
proto types and participated in concept development of draper 
heads.

In 2006 I transitioned back to CLAAS of America and as-
sumed the position of LEXION Technical Specialist within the ser-
vice department as well as became a LEXION trainer. In 2011 I 
was promoted to Customer Support Manager in charge of all 
North America’s Technical Support Representatives. As part of 
my continuing growth with CLAAS I participated in the 2013 In-
ternational Manager Training course that CLAAS offers in 
Germany.

Friends and familiy back home didn’t recognize the name 
CLAAS when I first started working for the company. Now when I 
am back home instead of saying “Who is CLAAS?” they ask 
“What is CLAAS going to come out with next?”. I have invested a 
lot of my life into CLAAS, and CLAAS has invested a lot in me.  
I am very honored to be part of the TEAM here in Omaha, and 
privileged to be part of the worldwide CLAAS team. 

“I have invested a lot in 
CLAAS, and CLAAS has 
invested a lot in me.”

02
Career
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 The whole world is celebrating the centennial of CLAAS  To mark the com-

pany’s birthday, the people who have made CLAAS what it is today, celebrated with 

a huge party. On September 7th, 2013, the employees of the company, together with 

their families, gathered at the plant premises in Harsewinkel for World Family Day. 

A live video link connected them to their colleagues at 19 CLAAS locations. Each of 

the 19 CLAAS locations were also marking the big day appropriately.

1 | A specially composed  

birthday song was performed 

at each location with a local 

spin. 2 | The little guests also 

had a great time. 3 | Tractor 

rides for the farmers of tomor-

row. 4 | Culinary greetings from 

India. 5 | The worldwide birth-

day parties were broadcast 

live. 6 | The barbecue team 

says hi. 7 | There was plenty 

to see inside the agricultural 

machines. 8 | In the UK, the big 

company party took place in 

the eastern English county of 

Suffolk. 9 | There was a treat 

for every taste.

What a party!

1 2 3 4

5

6 7 8 9
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Teamwork 
around the world
More than 11,000 employees work 
at various CLAAS locations.*

USA 300

Argentina 30

India 380

China 1,200

Poland 60

Spain 40

Russia 440

Italy 80

Germany 5,000
France 2,600

United Kingdom 400

Ukraine 45

Hungary 650

Denmark 15

  “People in Russia make CLAAS 
what it is because they would 

like to be successful 
and their work satisfies them.”
Ella Detkova, Russia

  “People in the UK 
make CLAAS what it is 
because the company 
philosophy embodies their 

central values: 
family, loyalty, hard work, 
and innovative, foresighted 
thinking.”
Jane Broomhall, United Kingdom

  “People in France make 
CLAAS what it is because 

they are proud 
to shape a large and important 
part of the success of CLAAS.”
Jacques Merten, France

  “People in Germany make CLAAS what it 
is because they identify to a high degree with 
the company and its products and invest their 

passion and commitment 
in harvesting our future together.”
Carolin Höltermann, Germany

  “People in India make 
CLAAS what it is because 
they are open to 

new things, 
face challenges, like to 
work in a team and are 
loyal, diligent, sincere, 
and honest.”
Sandeep Hooda, India

  “People in America make CLAAS 
what it is because they are passionate 
about representing the brand and the 

vision of CLAAS.”
Deb Franklin, USA

  ”People in Hungary 
make CLAAS what it is 
because the company is a 

stable and reliable 
employer and they are proud 
of the highly developed 
CLAAS products.”
Maria Nové, Hungary

  “People in Poland make CLAAS what it is because 
in this company they are more than just employees 

– they are partners.” 
Ewelina Drabik, Poland

  “People in 
Spain make 
CLAAS what 
it is, because 
they believe 
in outstanding
performance.”
Frank Missun, Spain

  ”People in Italy 
make CLAAS what it 
is because they enjoy the 

familiar 
atmosphere in a com-
pany that is, at the same 
time, one of the global 
market leaders.”
Angelo Centenaro, Italy

* As at March 31, 2014
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diversity and opportunities.”

Our principles of manage-
ment and working together 

Even with activities around the globe and  
worldwide production, CLAAS remains a family 
company. A company in which everyone has a 
shared idea of how we should work together.  
 
Respected. Every CLAAS employee deserves to 
be respected as a person and recognized for the 
work that he or she does. 
Involved. Working together cooperatively in our 
company requires that staff are involved both in 
forming opinions and in making decisions. 
Reliable. CLAAS employees work together  
based on credibility, loyalty and trust. 
Prepared to change. As a company, we will  
be especially successful if we understand and  
view constant change as an opportunity. 

Why did you decide on this company?
CLAAS impressed me in many ways. First of all, the brand 
represents excellent products. The technology found in the 
tractors and harvesting machines also fascinates me as a 
graduate in business management. I’m also impressed by 
the forward-looking sector. We have been a family company 
for over 100 years. Long-term thinking and partnership are 
the values we live. Last but not least, it’s the mixture of in-
ternationalness and down-to-earthness, tradition and mo-
dernity that makes CLAAS a very special company.

Is that noticeable in your company’s HR strategy?
Yes, of course. We have become increasingly international, 
because almost half of the more than 11,000 CLAAS em-
ployees work at our locations outside Germany. Intercultural 
aspects, languages, and mobility play a more important role 
today than five or ten years ago. Furthermore, we also need 
to face the challenges and developments brought by digiti-
zation and Industry 4.0 from a HR point of view. 

What do these challenges look like? 
Intelligent networking, machines that communicate with 
each other and with us, controlling vehicles across large 
distances – all of that is already a reality at CLAAS. In addi-
tion to the classic technical and commercial professions, we 
are hiring more and more web designers, high-tech soft-
ware developers, and electronic engineers. The mainte-
nance of a combine harvester is no longer carried out just 
by technicians, but also by software specialists. 

Are these topics controlled centrally from Harsewinkel?
We select specialists and managers not only at the head-
quarters of CLAAS, but around the world – particularly for 
international top management. In addition to reliable per-
spectives, continuity, and security, we offer young up-and-
coming management systematic promotion across national 
boundaries. As with our products, HR work also requires a 
uniform approach: wherever you are in the world, you will 
recognize CLAAS, not just as a product brand, but also as 
an employer.

Has CLAAS noticed a lack of specialist staff?
No. Our intense cooperation with universities in several 
countries ensures that we get a lot more applications from 
students and graduates than we can hire. For example, we 
offer students the option of writing their dissertations at 
CLAAS or getting to know agricultural machinery first-hand 
as part of an internship. These contacts during college 

years often lead to later employment. Furthermore, at 
CLAAS we place great importance on training and further 
education. This is because the specialists we need can 
rarely be found on the labor market. We plan and invest for 
the long term, and if you are ready to invest in your employ-
ees, you don’t need to worry about a possible lack of 
specialists.

What can the agricultural technology sector offer young 
career starters?
This particularly innovative future sector offers exciting de-
velopments and high-tech products. Combine harvesters, 
for example, are factories on four wheels. Career starters 
can quickly assume responsibility for the development and 
design of complex machines and vehicles. This makes the 
agricultural technology sector particularly attractive to engi-
neers who want to develop premium products.

And what makes CLAAS a particularly attractive 
employer?
The ability to combine family and work, semi-retirement, 
flexible working time models, home office, and a lot more 
are not just buzzwords at CLASS; they are real practice – 
operated according to need and location, and specific to 
each target group and country.

The business of CLAAS needs specialists 

around the world. For Gerd Hartwig, one key 

to the company’s success is its targeted 

approach and sound employee development.

“We offer

 Changing HR work  Gerd Hartwig, as Chief Representative of CLAAS Group, 

is responsible for the HR department. In our interview, he tells us what people 

expect when they decide on a career at CLAAS, and how Industry 4.0 is changing 

requirements of employee qualifications. 
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  In February 2014, the XXII Winter Olympics took place in 
the Russian city of Sochi. In accordance with tradition, torch 
bearers previously carried the Olympic flame from Greece to 
the locations of the games on the Black Sea. On February 
4th, the flame was carried through the center of Krasnodar, 
the location of the Russian CLAAS plant. The director general 
of the plant, Dr. Ralf Bendisch, was given the honorable task 

of carrying one of the Olympic torches. To represent the 
agrarian region of Krasnodar, he was accompanied by two 
AXION 900 tractors and a TUCANO 450 combine harvester 
painted in the colors of the Winter Olympics. 

The TUCANO was voted one of the top 100 Russian 
products in a national Russian competition in December 
2012, and a year later so was the AXION 900.

  CLAAS bore the torch
Sochi 2014:

At home anywhere 
in the world
Over time, CLAAS has continually expanded its activities outside Germany. 
Today, almost every second employee works internationally.

Employees in Germany

Employees internationally

176

1932 1965

1983 2013

4,229

1,080

4,642

1,567
4,971

4,726
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 “The CLAAS trainee program was the perfect 

opportunity to get to know different cultures and to 

expand my knowledge of our products and our 

customers. My deployment in different specialist 

areas also considerably extended my personal  

network. It makes work much easier when you 

know your colleagues personally.”

Edouard Riault, 24 years of age, France
Focus: Research & development,
New markets for tractors

 Entry and promotion for the next generation of management  Qualified graduates 

can complete international trainee programs in the areas of engineering, sales, or financing/

controlling at CLAAS. Accompanied by a mentor who advises and supports them during the 

program, the trainees pass through various stations. Driving a machine in the field is one of 

these stations. Two deployments abroad round off the trainee programs.

are at home all over the world 

  Trainees

“I am very proud to be a 

former trainee. The internati-

onal trainee programs are 

the best start to a success-

ful career.”

Marina Kurbanova,  
25 years of age, Russia
Focus: Finance & Controlling

“My big opportunity is being able to find my bearings in an 

international team, take part in decision-making processes 

and develop a product that satisfies local requirements.”

Jan Theuer, 28 years of age, India
Focus: Discover India / combine harvester process engineering

“My trainee program was an important period in the development 

of my career because I was able to dive into the international 

CLAAS network and get to know various departments, methods, 

and processes. My experience helps me today to coordinate pro-

jects as a team leader for process development within supply 

chain management.”

Petra Mihalik, 27 years of age, Hungary 
Focus: production and quality / logistics

“Being part of the CLAAS trainee programs 

has given me many opportunities that I would 

not have found elsewhere. I have the option 

of working internationally and thus to expand 

my experience and my knowledge about 

other cultures and agricultural processes.”

Jessica Laughlin, 24 years of age, USA
Focus: Sales

“What excites me about the international 

trainee program are its international orien-

tation, the personally tailor-made further 

education programs and the flat hierar-

chies. They give me the chance to 

assume responsibility at an early stage.” 

Kornelia Birnkammerer, 
25 years of age, Germany 
Focus: Engineering

Award-winning trainee 
programs

CLAAS was awarded the seal of quality for ca-
reer-enhancing and fair trainee programs in 2012. 
Companies receive the seal when their trainee pro-
grams fulfill certain quality re-
quirements. Although CLAAS is 
proud to have won this award, 
the company will continue to op-
timize its programs in future in 
order to maintain this high stan-
dard and, where possible, to im-
prove on it.
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V       aikram Karwal has also learned that you often need to 
put furniture together yourself – at least if it’s from cer-
tain stores. The 28-year-old engineer was not previ-

ously familiar with this principle. He can now also put fuel in 
his car by himself. “In India, gas station attendants do that 
for you. At my first fuel stop in Germany, my friends took a 
picture of me that I posted on Facebook.”

The car he filled up was the one that CLAAS lent him. After 
all, he will spend at least two years working in Harsewinkel. He 
was given a brief introduction to German traffic laws on his 
first working day. Because Germany doesn’t just drive on 
the other side of the road, driving here is different in general 
from on the Asian subcontinent. “A driving instructor picked 
me up in the morning, and I drove with him to the office. And 
in the evening we drove back. Those were my driving les-
sons in Germany.” He’s very enthusiastic about driving on 
German roads. “Motorways where you can drive as fast as 
you like – that’s unimaginable where I come from. There we 
have a speed limit of 100 kilometers per hour.”

Karwal came with an international team of engineers        
from the northern Indian city of Chandigarh to the Harsewin-
kel plant to develop a new cutting unit for the LEXION. His 
specialist area is hydraulics. 1.4 million people live in his 
home city, which is not far from the Himalayas. “It is the 
greenest and most beautiful city in India,” he says.

But his homesickness has its limits. That’s also due to 
the fact that his wife Isha and his three-year-old son Aarush 
have accompanied him to Germany and live with him in a 
house in Gütersloh. The couple is now busy learning Ger-
man; they have classes twice a week.

When Vikram comes home after work, his wife is waiting for 
him. She likes to surprise him with all sorts of treats that she 
has discovered in the supermarket and which they then try 
out together. Isha Karwal is curious about Germany recipes, 
especially for baking. “Bread, cakes, and cookies from Ger-
many are world-famous, and all the other food is also of a 
high quality,” she says. And so breakfast at the Karwals’ 
consists not of thin wheat chapatis with mashed potato or 
vegetables like at home, but of pumpernickel. Typical West-
phalian fare.

The fact that the two of them have had so few problems 
getting used to their new life is also down to the intercultural 
training that Vikram Karwal and his wife received as part of 
their preparation for the adventure abroad. “Once you know 
the cultural features of a country before you have experi-
enced them in practice, you can handle your impressions of 
the unfamiliar differently and be much better prepared for 
new things.” That’s how he summarizes the benefits of the 
training. It was no problem getting used to such things as 
separating the garbage into several cans rather than just 
one. 

Efficiency – a product for export 

The three from Chandigarh have got very used to life in east-
ern Westphalia. They have made their first friends, discover 
destinations such as Cologne or Hamburg on the week-
ends, and decorate their house.

“I love living here,” says Karwal. “Everything is clean and 
the people here are very environmentally conscious. They 
want to look after nature to pass it on to their grandchildren 
and great-grandchildren. I like that.” He also likes the Ger-
man approach to work. “People here concentrate fully on 
their job. The efficiency and purposefulness with which they 
approach their tasks are impressive. It’s something I’d like 
to pass on to my compatriots when I return.” But before 
they go back to India, there will be a few more slices of 
pumpernickel for breakfast.

“I love living here.”
 From northern India to eastern Westphalia  After a few months in Germany, 

Vikram Karwal has already learned a lot. For example, that it’s completely normal 

to own a bicycle and a car at the same time – quite an unusual idea for an Indian. 

“If you cycle, it’s because you can’t afford a car,” says Karwal, who has worked for 

CLAAS India since 2008 and has temporarily moved to Harsewinkel for a product 

development project. “And if you have a car, you would never cycle again.”

Intercultural training
The number of countries in which CLAAS is active 
continues to grow. Employees travel to new coun-
tries, often for longer periods, and exchange ideas 
with business partners of other nationalities. As part 
of increasing internationalization, successful coop-
eration between cultures is becoming more and 
more important. To guarantee this success and to 
shape positive and constructive business relation-
ships across borders in the long term, CLAAS pro-
motes intercultural understanding. Intercultural skills 
are therefore one of eight focal topics in the CLAAS 
training program. CLAAS people are sensitized to 
culturally related dif ferences in an international 
working day and can bring this knowledge to inter-
national teams. The program is reworked annually 
and adapted to current requirements. It currently 
comprises 45 further education and qualification 
choices of which many can be used independently 
of time and place via e-learning.

Not much meat, plenty of vegetables: The canteen at CLAAS

also always offers something that Vikram Karwal likes.

Vikram Karwal got used to 
life in Germany very quickly. 
German baked goods, which 
the Indian enjoys very much, 
were one factor that helped.
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CLAAS has been at your side since you were 18. 
How did you get on board back then?
After finishing school, I immediately completed training as an 
office communication clerk at CLAAS. During my time as a 
trainee, my desire to go to a university grew. I wanted an in-
ternational degree that combined business studies with for-
eign languages. I found exactly what I was looking for in Eu-
ropean Business Studies at Osnabrück University of Applied 
Sciences. I spent a semester abroad in Madrid and another 
in Valencia and returned to CLAAS in my last six months of 
the degree as an intern in order to write my dissertation.

 
 

And you got a job offer while you were still doing 
the internship?
Yes. After I spent time in Spain I knew that I would like 
to go abroad as part of my career, too. I told this to the 
then-manager of controlling for CLAAS in Le Mans, whom 
I got to know during my internship. Two days later he called 
and asked me if I would move to our French location for a 
seven-month project in inventory controlling. I didn’t have to 
think about it too long before I agreed, and I moved to 
France in April 2007.

What happened after your return from Le Mans?
Even while I was there I watched for another position 
abroad. I completed one part of my commercial training in 
invoicing and the training coordinator I had then had moved 
to Omaha, Nebraska, in 2006. Because we maintained reg-
ular contact, she knew that I was working in France and 
had already put out feelers to find a new country to work in. 
She offered me the position of senior accountant and in-
vited me on a four-day “look and see” trip to the USA. I had 
never been there before. But once again I didn’t need to 
think about it for a long time before I accepted her offer.

You didn’t return from the USA alone – you brought 
back a boyfriend, a dog, and a car. How does  
boyfriend and your dog find their new home?
Both have got very used to life here. Because my boyfriend 
also works at CLAAS and joined as a trainee, he already 
knew Germany and Harsewinkel from his training and from 
business trips. He now speaks German fluently. We had to 
do a lot of paperwork in order to bring the dog over. But it 
all went fine and now my cockerpoo – a cross between a 
cocker spaniel and a poodle – really loves his new home.

“There’s no such thing as better, 

     just different.”
 It feels good to cross boundaries  Controller Tina Vormfenne found out during her 

training that CLAAS also offers a lot of exciting opportunities outside Germany. She decided 

not only to pursue a degree in business studies with two foreign languages, but also, after 

returning to CLAAS, went straight to France and the USA for a few years. Spending time 

abroad is the best way to overcome your own prejudices, the 32-year-old says. 

After four years in the USA, Tina Vormfenne returned to eastern 

Westphalia in 2011 with T. C. Truesdell and Archie the dog.

What made you move back to Germany? 
My time in Omaha was limited from the very beginning. In 
fact, I was only supposed to stay for two years. But after my 
return to the USA, it became clear that that was too short. 
After all, you do need a certain amount of time to settle in. 
And you also need enough time to plan and prepare for 
your next stop. That’s why I decided to extend my time over 
there to four years. However, my boyfriend and I both knew 
that we would move on. Now we’re in Germany, but we’re 
still open to all new adventures.

As a German, what was your experience of the 
American way of life and working in the USA?
I was welcomed in a very friendly and affectionate way. 
The Americans have a certain ease that we as Germans are 
missing here and there. They are more open, friendly, and 
optimistic. But, to a certain extent, they are less hard and 
fast. Sometimes it’s better to say what you’re thinking. After 
I came back the question I heard the most often was where 
is better. There’s no such thing as better, just different, – and 
once you’ve seen that, not only have you widened your 
horizons, you’ll also find it much easier to see the good 
sides of what you have at home.

Cultures at CLAAS

Tina Vormfenne can 

easily imagine going 

abroad again. She 

would most like to go 

to Madrid or Paris.
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Committed

  To improve the quality of the annual 
employee review interviews, CLAAS 
France has adopted an unusual training 
method: theater. Actors used sketches 
to show management typical mistakes 
that are made in these interviews. The 
participants were able to use role-playing 
to improve their interview style. The 
method turned out to be so successful 
that more theatrical training is to follow.

Theatrical 
training

  During the main harvesting season in October 2013, the 
city of Wayne Nebraska, in the USA, was struck by a tornado. 
The CLAAS Nebraska Harvest Center was also along the path 
where the whirlwind did the worst damage. Thanks to the 
committed employees of CLAAS of America, CLAAS Omaha, 
and the Nebraska Harvest Center, customers did not, how-
ever, have to go without the CLAAS service they are accus-
tom to. That’s because the team rescued everything that 
had remained intact under ruins and mud, and within two 
days they were able to set up a provisional service center to 
look after customers. It’s a great example of what people can 
achieve when they stick together in a catastrophe.

Pretty stormy weather     

Mentoring
  In order to pass their expertise and the experiences of com-

pany culture to other CLAAS people, experienced experts and 
management accompany and advise their colleagues as part of a 

mentoring process. Central training management offers future 
CLAAS mentors certified further education in order to be able to 

live their role professionally and appreciatively. The content in-
cludes an understanding of the role, how to conduct interviews 

and consulting, as well as joint case-to-case work. This promotes 
the company culture and support for mentees in the long term.

  The new year festival, the main festival of the year 
in Russia, is celebrated extensively at CLAAS in Krasno-
dar, too. After comprehensive preparations that start 
months beforehand, all employees from production and 
administration eat, drink, and dance together to ring in 
the new year. The celebrations are accompanied by a 
varied entertainment program in which professional en-
tertainers and employees play musical instruments and 
present their singing, dancing, and acting skills.

Career market
  In December 2013, the 3rd German-Russian career 

market took place in Moscow. Companies can meet here 
to exchange ideas with students, graduates, and young 
workers. CLAAS took the opportunity to present itself to 
highly qualified students and young experts with knowledge 
of Eastern Europe and to discuss ways of joining the com-
pany at its Moscow and Krasnodar locations.

  CLAAS has maintained a partnership 
with AIESEC, the world’s largest international 

student organization, for many years. For 
many years, the company has supported 
many local committees across Germany. 

Since 2013, CLAAS has been an official part-
ner of the national supporting council of 

AIESEC Germany. Furthermore, CLAAS also 
supports selected friends’ associations of 

third-level institutions such as Westfälische 
Wilhelms-Universität Münster.

Happy new year

3332 Diversity at CLAASDiversity at CLAAS



In India, rice is grown on 44 million hectares – an area the 
size of Germany and Austria together that brings in yields 
of more than 100 million metric tons. The most common 

method of cultivation is deepwater cultivation, where the 
paddies are flooded and the plants stand in water. Rice isn’t 
actually a water plant, but has adapted to water over the last 
few millennia. The main reason for the flooding of the fields is 
that it makes it more difficult for weeds and pests to grow. A 
method that requires a lot of water: For each kilo of rice, 
3,000 to 4,000 liters of water is needed.

This is generally supplied by the Indian summer mon-
soon. If the monsoon brings less water, however, the rain is 
not enough, the rice yields fall considerably, and the need for 
harvesting machines falls with them. That’s what happened 
in the south of India in the 2012/13 season. CLAAS, market 
leader in combine harvesters, recorded low demand for the 
usually popular CROP TIGER, a combine harvester model 
that is adapted to the special requirements of Indian 
agriculture.

Sales ideas from the HR manager 

Sandeep Hooda, HR manager of CLAAS India, started 
thinking about how he could secure orders for the Indian 
plants. He suggested expanding sales activities in the north 
of the country. Because, unlike in the south, enough rain 
had fallen in the north. Also, in this region a greater number 
of grain types are grown than just rice. Because the CROP 
TIGER is a combine harvester for many crops such as 
wheat, mustard seed, corn, and sunflowers, it made sense 

 India’s agriculture is dependent on the monsoon  If it provides enough rain, 

there is a good harvest. If not, not only does the yield drop drastically; the demand 

for agriculture machines for the rice harvest also drops. A serious weather situation 

like this at CLAAS in India inspired one staff member to suggest opening up new 

sales channels. The success of his idea shows the contribution that the people at 

CLAAS can make to the success of the company.

Idea management
The employees at CLAAS are people with a lot of 
good ideas and they’re worth serious money. In the 
2013 business year, the suggestions for improve-
ment from the staff led to savings of more than 
400,000 euros, which is an average saving per em-
ployee of 186 euros. Submitting ideas also pays off 
for the people who come up with them: In the same 
business year, CLAAS paid more than 185,000 
euros in gross bonuses to its employees. In total, 
the company counted 1,674 suggestions for im-
provement from 506 submitters. The value of the 
bonus is based on the value of the savings brought 
in by the idea in question. The most valuable bonus 
was almost 20,000 euros gross.

Sandeep Hooda, as HR manager of CLAAS India, is responsible for 

the wellbeing of more than 330 employees. At the same time, he also 

develops innovative sales approaches for combine harvesters.

to expand the use of the machines in northern India to in-
clude other areas of application. Hooda suggested organiz-
ing more demonstrations in the north of the country and run-
ning demonstration machines throughout harvest time in 
order to rouse the interest of the northern Indian farmers. He 
also advocated testing the CROP TIGER with new harvest 
products such as mustard seeds. India, with a share of al-
most 22 percent of the worldwide cultivation area of mus-
tard and canola, is this sector’s second-largest supplier – 
and most of the production takes place in the north of the 
country.

To compensate for the reduced yields caused by the 
weak monsoon, Sandeep Hooda set his sights on another 
area of activity that had previously not been a focus of the 
company’s sales: the harvest in poplar plantations. In India, 
wheat and other types of grain are cultivated between rows 
of poplars. This form of mixing ensures better irrigation and 
prevents soil erosion. Hooda saw good revenue potential for 
the CLAAS CROP TIGER, as this combine harvester, unlike 
products made by the competition, is well suited to the nar-
row harvest corridors between the trees.

The HR manager’s sales ideas proved that he had a 
good nose for new business options in India. “Thanks to a 
number of harvest demonstrations in northern India, the 
teams at CLAAS India were able to obtain a lot of serious 
prospects in an area that had previously not been open to 
us,” he says. This meant that the year of the weak monsoon 
turned out to be a good year for CLAAS India after all. Be-
cause “nothing is stronger than an idea whose time has 
come,” as the French writer Victor Hugo once wrote.

  Necessity 
is the mother of invention

A single grain of rice, once sown, can lead 

to the growth of 3,000 new ones. That 

quantity is approximately one meal. 
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Did you know?

22,500
schnitzels per year
in Harsewinkel

14 plant canteens and bistros around the world look after the employees’ palates.

2,100
gates since 2002

10
24

Teams from 
15 nations

450
active 
players
global

People with quite different backgrounds work at CLAAS. 
They are united by their desire to give their all for the best agricultural technology.

The employees of CLAAS are a great team, not only at work. 
Each year, they prove that at worldwide soccer tournaments.

75
Nations 
CLAAS Germany

Raccogliere il futuro.

A jövőnket aratjuk.

Zukunft ernten.

Ensemble récoltons le futur.

Cosechando futuro.

Harvesting the Future.

Твое урожайное будущее.



T       |he world population grows by more than one million  
|every week and needs more and more food, but the  
|arable land area cannot be expanded forever. A spirit 

of research is required to develop more efficient technology. 
The CLAAS Stiftung wants to use scholarships to motivate 
clever minds to come up with ideas to answer the chal-
lenges of tomorrow.

Even now, research and business are experiencing a 
shortage of experts with scientific or engineering training. 
“The CLAAS Stiftung would like to instil an interest in agricul-
tural technology and related areas – up to and including ag-
ricultural mechatronics – and to bring the global importance 
of agriculture into the forefront of public thinking, explains 
Dr. Hermann Garbers, Vice-Chairman of the Board of 
Trustees.

The foundation awards scholarships and project funding 
of more than 100,000 euros every year. This includes the 
sponsorship awards presented to students of general engi-
neering and business subjects under the title “Helmut Claas 
Scholarship.” The funding is in no way restricted to Ger-
many. The CLAAS Stiftung has close contact with third-level 
institutions in many European countries such as the UK, the 

The chairman of the board of trustees of the CLAAS Stiftung, 

Helmut Claas, awards the prizes for outstanding work personally 

to international students.

    Cleverly invested capital 
    for clever heads

 A contribution to the future of agriculture  In 1998, Helmut Claas initiated the 

foundation of the CLAAS Stiftung. The foundation’s purpose is to make a contribution to 

education and knowledge in agriculture. For example, it peeks young people’s interest in 

working in the agricultural sector through scholarships and by supporting projects.

Even in school, Robert Fillingham 

was very interested in working with 

tractors and harvesting machines in 

the area of agricultural technology.

The proof of the pudding  
is in the eating
At the International Field Robot Event, students from 
around the world swap the lecture theater for the 
field in order to pit the field robots they have de-
signed and built themselves against one another. 
The CLAAS Stiftung has supported the competition 
since it was started in 2003 by the University of Wa-
geningen in the Netherlands. Since then, the event, 
which takes place every year, has developed into an 
important platform for the development of autono-
mous field robots. Today, teams from all over the 
world – including international and interdisciplinary 
cooperations – take part in order to compete against 
the best. The CLAAS Stiftung supports students 
who want to build an autonomous robot and take 
part in the Field Robot Event by financing the basic 
equipment of the robot. In 2008, the Field Robot 
Event was named one of 365 “innovative places” as 
part of the “Germany – Land of Ideas” initiative. 

A boost from CLAAS

Netherlands, the USA, Slovakia, Romania, France, Russia, 
and Hungary. The group of scholarship holders is appropri-
ately international. One of them is Robert Fillingham, who is 
currently working on his doctorate at Harper Adams Univer-
sity in Shropshire, which is one of the CLAAS Stiftung’s part-
ner institutions.

From a scholarship holder  
to a doctoral candidate

In 2011, he was awarded a Helmut Claas Scholarship worth 
3,000 euros. He had used mathematical methods to investi-
gate machine damage to agricultural and off-road machin-
ery, such as a mini-excavator, and had found out that mate-
rial fatigue is the main cause. 

After completing his master’s, he decided to write a doc-
toral thesis on machine efficiency and harvest chains. During 
the harvest season that followed, he carried out many field 
surveys for CLAAS. Robert Fillingham is currently concen-
trating on his doctorate, but soon he will return to practical 
work. “I’m particularly excited by the mixture between prac-
tical and theoretical work,” he says with a smile.
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  Galip Sarim works as a machine tester at 
CLAAS. The 38-year-old is not only technically 
skilled, he also has plenty of ideas. In 1998, he 

suggested laying one tube in the JAGUAR differ-
ently – and was successful. Since then he has 
submitted more than 200 ideas; the most suc-
cessful of them earned him a bonus of 18,000 
euros. Every day at work he thinks about what 

could be done better. “As soon as I notice a 
problem, I think about how I can formulate it in 

order to submit the solution,” he says.

Imaginative

Active exchange
  To begin with, CLAAS UK had the idea that career start-

ers should spend one harvest season in another country. So, 
every year, young people went to New Zealand or Australia, 
where the crops were ripe, while in Northern Europe it was still 
winter. CLAAS UK now works closely with Landpower, the 
sales partner of CLAAS in those two countries. And so, now 
support from the southern hemisphere comes to the UK when 
the harvest is ripe there.

Like in the Wild West
  Working together makes many things easier. That was 

the motto of the “Wild West” day to which all employees of 
CLAAS Polska were invited in October 2013. They were 
given jeans, plaid shirts, bandanas, and cowboy hats to give 
them a matching appearance. The aim of the event was to 
build a bridge together. In order to get the material and the 
tools needed for this light-hearted training session, the team 
had to earn money by racing quads or Segways or by jump-
ing rope. Team spirit and commitment paid off in the end – 
the result was a bridge that could hold up to 400 kilograms!

  Even the smallest visitors are excited to find 
out more about CLAAS and its products. That in-
cludes the 20 girls and boys from the “Concordia” 
kindergarten in the Piedmontese capital of Vercelli 
in northern Italy. The children, all aged between 
four and five, visited CLAAS Italia in spring 2013. 
“We use a simple but clear presentation to explain 
to the children what agriculture is, what the most 
important products are, and how they are turned 
into food,” says Paolo Oppezzo, who is responsi-
ble for marketing at CLAAS Italia.

Interested guests

  20 students from Osnabrück University of Applied Sciences and another 20 from Chitkara Uni-
versity in Chandigarh, India, visited the CLAAS India plant in summer 2013. This allowed the partner-
ship between CLAAS and Osnabrück University of Applied Sciences to be strengthened on an inter-
national level. A few months later, Marc Dresmann, who manages controlling at CLAAS India, held a 
lecture at Osnabrück University of Applied Sciences. He related his experiences as an expat on the 
subcontinent and explained hat not only the diverse culture and the unique landscape made it worth-
while spending time in India, but also the professional challenges.

A bridge to Osnabrück

Scholarships
  CLAAS is involved with several selected third-level institutions 

as part of its German scholarship. For the winter semester of 
2013/14, its involvement was expanded and the number of schol-
arships more than doubled from six to 13. Two scholarships in ag-

ricultural technology, for example, go to the University of Hohen-
heim. At RWTH Aachen, CLAAS is funding a master’s student in 

Computational Engineering Science. CLAAS continues to support 
foreign students and graduates of all nationalities with the DAAD 

scholarship and mentoring program for foreign students and doc-
toral candidates (STIBET III).
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“I’d like to get 

Harvesting the Future: www.claas.jobs

something moving.”

Agricultural technology is one of the 
most vital branches of the world’s econ-
omy, because humanity continues to 
grow. In 2025, for example, around 
eight billion people will live on the Earth. 
Modern harvesting machines help to 
satisfy the growing demand for food. 
High-tech products from CLAAS are 

used in 140 countries. With around 
11,000 employees at our worldwide lo-
cations, we have a turnover of 3.8 billion 
euros. We offer possibilities for develop-
ment and further education, and the op-
timum breeding ground for you to bring 
your own ideas and visions to the com-
pany. Join a field with a bright future.



Job tenure at CLAAS Group (in years)

Costs for training and further training at CLAAS Group

in millions ¤  

  

GY 2010 2011 2012 2013 Change compared to previous year  Change in %

Internal further training 1.6 1.7 2.2 2.2 0.0 0.5

External further training 2.3 2.4 2.9 3.3 0.4 12.4

Overall 3.9 4.0 5.1 5.5 0.4 7.3

Training 8.1 8.0 7.8 8.7 0.9 11.9

Trainees 1.2 0.8 1.5 2.0 0.5 32.2

Overall 13.2 12.8 14.4 16.2 1.8 12.4

0–4 3,548 36.2 %

5–9 1,856 19.0 %

10–14 1,188 12.1 %

15–19 1,135 11.6 %

20–24 634 6.5 %

25–29 444 4.5 %

30–34 513 5.2 %

35–39 299 3.1 %

40–44 155 1.6 %

≥ 45 21 0.2 % i
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Key human resources data
Cut-off date 09/30/2013

Business year

Millions of euros



Company Employees of which female

CLAAS Kommanditgesellschaft auf Aktien mbH KGaA 426 144

Nebraska Harvest Center Inc. US dealers 37 1

CLAAS Résau Agricole S.A.S. CRAs 978 111

CLAAS Vertriebsgesellschaft dealers CVG dealers 365 45

CLAAS U.K. Dealers CUK dealers 325 13

CLAAS Agricoltura S.R.L. CAGRI 30 2

CLAAS Global Sales GmbH CGS 161 49

CLAAS Service and Parts GmbH CSP 232 58

CLAAS Service and Parts Le Mans CSP Le Mans 39 6

TOV CLAAS Ukraina CUKR 13 5

CLAAS Vertriebsgesellschaft mbH CVG 293 51

CLAAS France S.A.S. CF 186 33

CLAAS U.K. Ltd. CUK 84 20

CLAAS Italia S.p.A. CITA 44 12

CLAAS Ibérica S.A. CIBE 39 7

CLAAS of America Inc. CoA 119 17

CLAAS Argentina S.A. CARG 26 6

CLAAS Vostok CVOS 122 46

CLAAS Polska sp. z o.o. CPL 54 11

CLAAS Agricultural Machinery Trading (Beijing) Co., Ltd. CCN 16 5

Sales  3,163 498

CLAAS Selbstfahrende Erntemaschinen GmbH CSE 2,231 153

CLAAS Omaha Inc. COL 111 12

CLAAS Hungaria Kft. CLH 610 37

OOO CLAAS Krasnodar CLK 192 45

CLAAS India Ltd. CIL 337 23

Cereals  3,481 270

Tractors (CT)  956 169

CLAAS Saulgau GmbH CSLG 575 48

Usines CLAAS France S.A.S. UCF 393 37

Feed harvest  968 85

CLAAS Industrietechnik GmbH CIT 588 20

CLAAS Agrosystems KGaA mbh & Co. KG CAS 115 16

Overall  9,697 1,202

CLAAS Germany  4,971 583

CLAAS France  2,552 356

CLAAS Europe  8,737 1,047

CLAAS outside Europe  646 64

Employees at CLAAS Group

Additionally, from Feb. 2014, CLAAS Jinyee Agricultural Machinery (Shandong) Co. Ltd. 1,196 employees
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